giovfr Hqeurer

SECURITY PRINTING PRESS
(Wwﬁaﬁwamwﬁwhﬁmﬁﬁéeﬁm)

S

TF ST T K W

P
\1 4

(A Unit of Security Printing & Minting Corporation of India Limited)
(MTT wEhe & qof garfaqaref=/wholly owned by Government of India)
AT FUTIUE, EHIETE, FEIETE /Mint Compound, Saifabad, HYDERABAD-500 063

Ph :040-23253601
Fax: 040-23456687

E-mail : spp.hyd@spmcil.com
Website: http://spphyderabad.spmcil.com

CIN No. U22213 DL 2006 GOI 144763

. /No. wafift/SPP/AT. & /HR/wau=ret/SHC/2023/ 273 L
FIiey aew/OFFICE ORDER

AT /Date: 11-02-2023

397/ Subject: Fferer wr wiRemsii ¥ 7t sefeT (T, Ay wd faaw) sfefey, 2013
F et st o afdfy (arsade) & TS & ey #/

Re-constitution of Internal Complaints Committee (ICC) under sexual harassment of
Women at Work Place (Prevention, Prohibition, & Redressal), Act 2013 — regarding.

qEad! wraTeg drRer R 04-08-2022 & S Hefrer 7 g T THATHE TS Ty
ST feer-fadent 7 eqme & v gy, FrAEAT T AfRelt ¥ i seftew (Jwumw, Fve v framo)
s, 2013 % erefi sl forrag afafy (T ) F Trefer & S o 3r8 v o a5

In partial modification of earlier Office Order dated: 04-08-2022 and keeping in line
with the guidelines issued by SPMCIL for Re-constitution of the Internal Complaints
Committee (ICC) under sexual harassment of women at Work Place (Prevention, Prohibition,
& Redressal) Act 2013, the unit level Committee has been reconstituted.

2. w9 afgerst ¥ 9 IefieT ¥ @w 4 F AL % FTATC, Feqe T A sefisT &
W%W%%@Wﬁﬁwm%ﬁﬂﬁ%ﬁmﬁmﬂﬁﬁ (ameeteft) & Hefde
HEET T A foaT AT F|

In accordance with the provisions of Section 4 of the Sexual Harassment of women at
work place, the Internal Complaint Committee (ICC) is re-constituted comprising of the

following members to deal with the complaints of sexual harassment of women at work place
with immediate effect:

FATE/ | FATAHRT & 71 (qeft/ ot/ =)

EEGILV 9/

SL. Name of the Officer Designation Position

No. (S/Shri./Smt.)

L. ft. wg. w1/ P.S. Swetha Tdaer (fAEer) /Supervisor FeqeT/
(Control) Chairperson

2. ft. 9gmmadt/ P. Padmavathi T, St . wfafAfd/ NGO | w==a/Member
representative

3. St "er ot/ G. Sandhya Td4e (H. W.) /Supervisor geea/Member

Rani (R.M)

4. AT 98T / A. Durga Prasad HYh WEI9EE (A1.4.)/Joint gzeg/Member

General Manager(HR)

wrtyg. |/Contd. . .2. .
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3. A Sefis & w1 off e wemr F R{fy F d wg ¥ sfiae ar o gear F o A 2, ar
e weAr & At % f7 wrg F oftax o a7 -39 % wreaw § frf w0 § o, @ w7 qfim B
ST waT 81/

Any grievance on Sexual harassment may be referred to the ICC by writing through a
letter or email within three months from the date of incident or if there are series of incidents,
three months from the date of last incident.

4. wfufa wigar FH=1Rat & 9= sefte $it Rrerat e § 1 g 50 qor af(fy fofs v
# forraat 1 wogag e Foft sie faege RaE g9, 9/f@wmmeas @ smemafas s a
ot it Rt oft o & et sdsmr & stfer g it wréars it wee wE Fat

The Committee will receive complaint(s) of sexual harassment in written from
women employees and the committee shall ensure time bound. Deportment of complaints
confidentially and a detailed report is required to be submitted to the CGM / Head of the
Department & Disciplinary Authority. The Committee should not disclose the proceedings
of the enquiry to any employee in any manner.

Ag qeH R & srgwiea & st B3 stmav 81/ This is issued with the approval of th
Competent Authority. '

wasta/ Yours ijthfully,

AV
(7.7 e/ D. Ravi Kumar)
gau® (HT.E) / Manager (HR)

gar ¥, To
o+t gfafa geeat w1/ All Committee Members.

gfaferfa/ Copy to:

1. @sft g==r ug/ All Notice Boards.

2. @t FrEgTers /adaer. All Executives/Supervisors.

3. diumsn, dumuemdiuw/srg. e (swE.dY) /yEes (gawar) / CSO, TSSPF/O. (IB) /
Manager (Vigilance). |

4. qUT FATOA/FAETY/ATUTES/FA 9 gt /AgEtg, gt e dw,  madidee
getael  Time Office/Stores/Dispensary/Canteen & Sanitary Section/General
Secretary, HSPP Employees Union, SPP Hyderabad.

5. 9. 9. vaEeg, waddies/ CGMs Secretariat, SPPH.

6. . H. 9. wAfUAdEETe, 16 ff #@fve, wamgl AR waq, sHuy, TF e -
110001, 3% o &, Hru=sh (v=. 3m7) /ueHiv/359-01/9973 Rei% 09.12.2020./
Jt. GM (HR), SPMCIL, 16" Floor, Jawahar Vyapar Bhavan, Janpath, New Delhi - 1,
w.r.t. their letter No. CHO (HR)/Admn/359-01/9973, dated: 09-12-2020



